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From Christmas splurges to vacations to nights out with 
friends to everything in between, it’s easy to spend beyond 
your budget. Start with a quick review of your budget. You’ll 
likely find that making a few simple adjustments can get 
you back on track. Consider using these simple, practical 
strategies to put your savings on the right track.

1. Track your spending.
Try using a monthly budget worksheet and see how much 
you could save per month. Once you begin carefully tracking 
your family’s spending, it will be clear where you may be 
going overboard (lunches, movie outings, coffee, etc.). Now, 
instead of spending $80 on movie tickets and concessions, 
the family could rent movies and watch them at home. With 
a budget worksheet, you can ask yourself, ‘Do I really need 
this?’ and track how much you are saving each month.

2. Rethink mealtime.
The average American spends thousands of dollars on dining 
out every year. If you dine out often, try making meals at 
home to cut costs—and possibly calories, too. Set a grocery 
budget (and make a list before you go shopping) so you only 
buy exactly what you need.

3. Automate your savings.
If your paycheck burns a hole in your pocket, consider 
creating a savings account that’s funded with automatic 
withdrawals. That could be as simple as setting up a 
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70 YEARS OF GROWTH AND CHANGE
A running joke in several 
circles of the broader church 
is to put someone up to asking 
me…. “What was it like when 
the Board of Pensions (today 
Servant Solutions) began back 
in 1949?”  Let the record show 
that I was not yet BORN!

But, I think we can all agree that those who had the foresight 
to put this agency into place in 1949 were 
both visionary and ordained of the Lord.

A quick check of 1949 facts indicates that 
a new house cost $7,450 and a gallon of 
gas was 17 cents.  A new car was about 
$1,400 and minimum wage was 70 cents. My, how things 
have changed!

One thing that has not changed is the excitement our staff 
has for each new day in serving the servants of the church.  
Obviously technology, among other things, has had an 
enormous impact on the way things get done today.  But 
it brings a smile to my face that phone calls coming into 
the Church of God Ministries Center, where our offices are 
located in Central Indiana, are answered in person! Our staff 

has great appreciation for you and the privilege to serve you.
Over these seventy years Servant Solutions has played a vital 
supportive role in strengthening the financial security for 
pastors, missionaries, lay-workers, Christian higher education 
employees, and para-church employees.  Our passion and our 
prayer is that we have not only been helpful in the financial 
planning and preparation of God’s choice servants, but that 
our efforts have also enabled many to continue their effective 
ministry later in life. This results from having resources to 
“shift gears” in ministry when necessary.

We truly treasure the work that the 
church has entrusted to us.  With 
every fiber in our being we thank you 
for your support and encouragement.  
And most of all, we thank you for 

your commitment to the Kingdom and the trust you have 
placed in us.

And, in the same way this greeting was sent out at our 50th 
anniversary, our hearts echo the Apostle Paul who wrote these 
words from a jail cell…“I pray that God will take care of all 
your needs with the wonderful blessings that come from Christ 
Jesus.” (Phil 4:19)

May the Lord richly bless your ministry work in 2019.

We truly treasure the 
work that the church 
has entrusted to us.
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monthly automated transfer from your checking account to your 
savings account. Remember to take advantage of salary-deferral 
contributions to your Servant Solutions’ 403(b)(9) retirement 
plan! 

4. Be accountable.
Writing down your financial goals and sharing them with others 
makes those goals more concrete. Ask your spouse, a friend, or 
your financial professional to check in with you at determined 
intervals (a few times a year, annually, or every few years) to 
ask if you’re on track. At Servant Solutions, you have financial 
planners at your fingertips. Our “Financial Roadmap” financial 
planning tool is free to all of our members!

5. Avoid credit (without hurting your score).
Giving your credit cards a rest can help you save. If a purchase 
doesn’t work within your (newly adjusted) budget, don’t buy it. 
Don’t fool yourself. If you are using credit cards to make ends 
meet or to satisfy your “splurges,” you need some belt-tightening.  

6. Control your splurges.
Speaking of splurges, we all like to treat ourselves. But 
purchasing too many “wants” instead of “needs” can do a number 
on your budget. Having a 30-day moratorium on all purchases 
can help keep unnecessary spending under control.

7. Look for deals.
When you do need to make a few purchases, it always feels 
great to find the best price available. Products and services have 
months that are better than others for purchasing. For instance, 
September is often a good time to buy things like an iPhone or 
clothing. Thinking of buying a new car? The end of the year 

is typically the best time, as dealers make way for next year’s 
model.

8. Make a list of free or cheap activities.
Getting back to your saving ways doesn’t mean you can’t have 
fun. Going hiking or biking, checking out community events in 
your hometown, or watching sports with friends are just a few 
activities that are inexpensive or free.

9. Start saving for future expenses.
Vacations, holiday gifts, home improvements—certain expenses 
can add up fast. But they don’t need to derail your savings 
progress. Start setting aside money now to help keep your overall 
budget on track.

10. What about retirement?
How much of your income should you be saving for retirement? 
First, it’s important to consider your goals and what your 
expenses may be in retirement. Consider building up to 15% 
of your salary for retirement, then dedicate additional savings 
to create an emergency fund of 6 to 12 months worth of pay. In 
fact, putting aside just $100 a month can make a big difference, 
especially if you invest it for your retirement. Really: Invested 
for 20 years or more at a 7% rate of return, that $100 a month 
could ultimately grow to more than $52,000.

At Servant Solutions, we have never heard a member say, “Wow, 
I saved too much for retirement!” That fact should be a warning 
to us all that savings needs to be part of our budget and planning. 
It’s not always easy, but you’ll spend the rest of your life 
enjoying the benefits of good savings habits today—not worrying 
about playing catch-up. Let us know how we can serve you. We 
are here to help!

ANNUAL NOTICE TO MEMBERS
 The National Securities Markets Improvement Act (the “Act”) signed into law 
on October 11, 1996 exempts church plans from federal and state securities laws, 
except for anti-fraud provisions.  In order to qualify for the exemption, church 
plans must satisfy eligibility requirements under Code Sec. 414(e) and the assets 
of church plans must be used exclusively for the benefit of plan participants and 
beneficiaries.  Church plans continue to be subject to the Internal Revenue Code 
and its regulations regarding eligibility, governance, and operations of such plans.  
The following notice is provided in accordance with the Act:
 The Plan or any company or account maintained to manage or hold assets of 
the Plan and interests in such Plan, companies, or accounts (including any funds 
maintained by Servant Solutions) are not subject to registration, regulation, or 
reporting under the Investment Company Act of 1940, the Securities Act of 1933, 
the Securities Exchange Act of 1934, Title 15 of the United States Code, or State 
securities laws.  Therefore, plan participants and beneficiaries will not be afforded 
the protections of those provisions.



NOTICE FROM PRINCIPAL
Our recordkeeper, Principal, made changes to its transaction-based fees effective January 1, 2019. Therefore, the distribution fee for our 
Plan increased to $50 for each distribution that is processed (historically it was $40 per transaction). Upon retirement, if you elect to 
receive monthly installment payments, an annual $50 fee (collected quarterly) would be applicable. All installment agreements established 
prior to 1/1/2019 will still be subject to the historic $40 annual fee. It’s important to note that these fees are only charged for the services 
you choose to utilize, and the fee for such services will be paid from your account. If you do not use these services, you will not be 
assessed a fee. As always, if you have any questions or need additional information, please contact Servant Solutions at 800-844-8983.

2019 contribution limits
In the case of employees and employers, the combined annual contribution limits 

for tax year 2019 are THE LESSER OF:

$56,000 or 100% of the employee’s 
“includible compensation” 

It is important to note that “includible compensation” 
is defined by the IRS as follows:

If a person has $24,000 reported in Box 1 on Form W-2, has contributed $2,400 to a 403(b) plan 
through salary reduction, and has deferred $2,600 to a flexible spending account under a 
Section 125 cafeteria plan, his/her includible compensation will total $29,000. Therefore, 
his/her combined annual contribution is capped at $29,000 since it is less than $56,000.
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which means the housing allowance paid to a 
minister is NOT included, per IRS Code 415(c).{ }

ANNUAL CONTRIBUTIONS CAN COME FROM THREE SOURCES:

CHURCH/EMPLOYER 
CONTRIBUTIONS (PLAN 

CLASSIFICATION TYPE “D”)

PARTICIPANT BEFORE-TAX 
CONTRIBUTIONS (PLAN 

CLASSIFICATION TYPE “A”)
limited to $19,000 for 2019

1 2 3
PARTICIPANT AFTER-TAX 
CONTRIBUTIONS (PLAN 

CLASSIFICATION TYPE “G”)

FOR ADDITIONAL INFORMATION ON THESE CLASSIFICATIONS, VISIT SERVANTSOLUTIONS.ORG/2019-CONTRIBUTION-LIMITS/


