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by Jim O’Bold, Director of Financial Planning

I had the privilege of attending the Lilly Endowment’s 
‘National Initiative to Address Economic Challenges Facing 
Pastoral Leaders’ gathering in November as part of our 
Church of God C.A.R.E. team (Clergy Advocacy Resource 
Effort).  A major goal was to encourage strategic thinking 
and creative development of programs to address the 
economic challenges facing pastoral leaders and families in 
our care.

One glaring takeaway for me is what we often experience at 
Servant Solutions as we have discussions with pastors and 
church workers: They were much more optimistic about their 
finances when they shouldn’t have been, especially in the 
area of retirement.  However, a more telling (and realistic) 
assessment came from the spouses of pastors.  In referencing 
the infographic on page 3 (Financial Worries in the Pastor’s 
Home: Clergy spouses express concerns about their 
finances), one can see the typical pastor’s family financial 
picture is not as optimistic from the spouse’s perspective.

The concerns addressed cover critical areas such as 
compensation issues, savings rates, standard of living, and 
the absence of emergency funds.  These are concerns for 
most families.  However, the highest concern for pastor 
spouses was in the area of retirement readiness.  Solid 
financial and retirement planning is a must, especially with 
the challenges facing pastoral families.
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ARE PASTORS TOO 
OPTIMISTIC ABOUT 

THEIR FINANCES?



A WORD FROM OUR PRESIDENT
Debbie and I have been 
married for 38 years.  She is 
amazing (yes, you can finish 
the sentence… “to have put up 
with me for that long”).
At the holidays she always 
prepares some wonderful and 
creative foods that the kids, 
their spouses, and grandkids 

absolutely anticipate.  I love and cherish that time so much.  It 
provides such good opportunities to stop and give thanks to the 
Lord for everything He has done in our lives this past year and 
express gratitude to those we love 
and treasure.
 
Leading up to a new year always 
gives opportunity for a “reset,”  a 
chance for each of us to recalibrate.  I have never been one to 
set New Year’s resolutions, but once again this year it was such 
a joy to reflect on the countless blessings of 2017 on my family 
and on our work at Servant Solutions.  I checked off the goals I 
achieved and contemplated those I did not accomplish, rolling 
some of them forward. And then I prayed over the goals I have 
set for myself in 2018.  It is not a very scientific process, but one 
that I look forward to each year end.  Through this exercise, I 
now have such enthusiasm and excitement for what I believe the 
Lord will do this year.
 

How about you?  I hope you have your own “recalibration” 
process that allows for an inventory of all the Lord has done 
and some good exercises that align you with the hope you have 
in Christ for a new year.  Early in this new year may each of 
us “see what great love the Father has lavished on us, that we 
should be called children of God! And that is what we are!”  Of 
course, that means I am your brother and you are my brother or 
sister in Christ.  What a privilege!
 
As you think about all that 2018 holds, please also include a 
time of reflection relative to your personal finances.  Now is the 
perfect season to make adjustments and preparations that will 

have long-lasting impact.  When 
doing so, we at Servant Solutions 
believe there is value in having a 
strong financial relationship with 
trusted colleagues where you can 

bounce ideas around and move toward good decisions in which 
you have confidence.
 
From all of your friends at Servant Solutions we want to wish 
you a wonderful new year and may you be blessed in your place 
of ministry.

…a new year always gives 
opportunity for a “reset.”

It was such a joy for us 

to celebrate Dr. Harold 

Conrad’s 89th birthday 

on December 18, 2017. 

This wonderful man of 

God served as Servant 

Solutions’ president from 

1974-1993. 

HAPPY BIRTHDAY, DR. CONRAD!



TOO OPTIMISTIC, continued from page 1 

Here are some of the significant findings of the Lilly study that 
support the concerns in the infographic below:

1. The most pervasive issue is adequate retirement savings/
planning.

2. Salary/compensation for clergy has historically been 
modest; however, in aggregate, clergy compensation 
has diminished in recent decades compared to other 
identifiable occupations.

3. The most drastically changed factor in the past 15 years 
is the rapid rise in educational debt.

4. While pastoral leaders tend to express job satisfaction, a 
significant percentage have seriously considered leaving 
the ministry because of financial challenges/stress.

5. These issues are deeply systemic.  It will take the 
integrated attention of the whole church body to address 
these issues in a meaningful, long-term manner.

6. While financial literacy needs to be increased for pastoral 
leaders, it is also imperative that the lay leadership join 
with the clergy in understanding and addressing the 
issues.

It is good to know what the concerns and issues are, but what 
do we do about them?  We have found that many pastors 
experience shame about their financial circumstances, so many 
follow human nature and ‘stick their head in the sand’ and ‘hope 
for the best’.  As you might imagine, this is not a responsible 
strategy.  Some pastors are resistant, and in some cases even 
unwilling, to comprehend their financial realities and take 
the necessary steps forward to better financial health.  Even 
more say, “I’ll just work my whole life” and ignore retirement 
planning altogether, not realizing most are forced to retire due 
to issues they cannot control (family illness, aging parents, 
job loss, etc.).  Don’t ignore reality.  Get help.  Consider the 
following questions:

• Do you have concerns about credit card debt, student 
loan payments, or how to save for college?  

• Have you opted out of Social Security/Medicare and have 
no idea how you will deal with retirement income and 
healthcare in your retirement years?  

• Are you saving enough for retirement so you won’t 
experience a significant drop in your standard of living 
(which may already be low)?  

• Are you spending all of your income now, but are not 
saving near enough for the future?  

• Do you know of anyone that is experiencing the 
hardships above and needs some sound, Christ-centered 
financial guidance?  

At Servant Solutions, we have a dedicated team that is 
passionate about financial and retirement planning.  We can 
help!  We offer free financial planning services to every 
Servant Solutions Retirement Plan member!  This is a valuable 
benefit, as the industry average for a financial plan is $1,500.  
Our Financial Roadmap has made a healthy impact for many 
who have taken advantage of it.  

Are you too optimistic about your finances?  To answer that 
question, a good suggestion is to have a serious planning 
session with your spouse about the status of your income/
expenses/savings and gain their perspective.  The first step to 
knowing where you want to go is to gain a realistic perspective 
of where you currently are.  This can only happen through 
proactive planning, preferably with a financial planner who can 
help you navigate your unique financial challenges.  Is it time 
for you to take the next step?  Please call or email us to get 
started on the path to better planning.

Financial Worries in the 
Pastor’s Home

68%
Over two-thirds of those surveyed 

said they’re concerned about the level 
of retirement benefits they’ll have in 

later years.

54%
A little over half said salaries and other 
compensation from their church don’t 

provide a strong enough financial 
base for their families

61%
Well over half said their family 

situation requires more than the 
salary received from the church.

49%
Almost half of those with children 

said it’s difficult to provide the same 
standard of living for their children as 

most of their peers.

41%
Around 4 out of 10 said that 

unexpected financial demands create 
havoc for their family.

46%
A little under half said their 
inability to save on a regular 

basis creates worry.

Clergy spouses express concerns about their finances.

$



ANNUAL NOTICE TO PARTICIPANTS
The National Securities Markets Improvement Act (the “Act”) signed into law on October 11, 1996, exempts church plans from federal and 
state securities laws, except for anti-fraud provisions.  In order to qualify for the exemption, church plans must satisfy eligibility require-
ments under Code Sec. 414(e) and the assets of church plans must be used exclusively for the benefit of plan participants and beneficiar-
ies.  Church plans continue to be subject to the Internal Revenue Code and its regulations regarding eligibility, governance, and operations 
of such plans.  The following notice is provided in accordance with the Act:

 The Plan or any company or account maintained to manage or hold assets of the Plan and interests in such Plan, companies, 
or accounts (including any funds maintained by Servant Solutions) are not  subject to registration, regulation, or reporting 
under the Investment Company Act of 1940, the Securities Act of 1933, the Securities Exchange Act of 1934, Title 15 of the 
United States Code, or State securities laws.  Therefore, plan participants and beneficiaries will not be afforded the protections of 
those provisions.

SAVER’S TAX CREDIT
You can reduce the amount of tax you pay when you save for 
retirement by contributing to the Servant Solutions Retirement 
Plan.  If you’re eligible, the saver’s tax credit may increase your 
tax refund or decrease the amount you owe.

For 2017, it can be claimed by:
• Married couples filing jointly with incomes up to $62,000
• Heads of households with incomes up to $46,500
• Single (or married filing separately) individuals with incomes 
up to $31,000

In addition, to be eligible for the credit, you:
• Must be at least 18 years old
• Cannot be claimed as a dependent on someone else’s tax return
• Cannot be a full-time student

Married filing jointly
 adjusted gross income

Head of household 
adjusted gross income

Single or married 
filing separately 
adjusted gross income

Tax credit 
(as a percentage of
 individuals’ 
contributions)

$37,000 or less $27,750 or less $18,500 or less 50%

$37,001 to $40,000 $27,751 to $30,000 $18,501 to $20,000 20%

$40,001 to $62,000 $30,001 to $46,500 $20,001 to $31,000 10%

Over $62,000 Over $46,5000 Over $31,000 0%

Keep more of the income you earn with the

The amount of the tax credit is 50%, 20% or 10% of your retirement plan or IRA contributions for 2017 up to 
$2,000 ($,4000 if married filing jointly), depending on your adjusted gross income (reported on your Form 1040 or 
1040A). In order to claim the Saver’s Tax Credit and calculate the exact amount of your credit, use file form 8880 
with your tax return.  Use the chart below to see if you are eligible:


