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The ever-changing landscape of options for church staff healthcare 
insurance and premium reimbursement is changing again and this time 
for the better.  Finally!  Small employers (for purposes of this article, 
churches under 50 employees) have never been required to provide 
health insurance coverage to their employees.  Nonetheless, many 
churches wish to provide pre-tax funds that employees may use to pay 
premiums on their own individual health insurance or pay for uncovered 
expenses.  When this option was taken away several years ago under 
the Affordable Care Act, it caused many church employees to have an 
increased tax burden without any additional benefits.  This was unfair to 
all churches and their employees.

Until recently, churches faced a $100 penalty per day per employee if 
they provided reimbursements of this type.  No more.  Now churches 
have a new weapon, the qualified small employer HRA (QSEHRA).

On Dec. 13, 2016, President Obama signed the 21st Century Cures Act, 
which exempts small employer health reimbursement arrangements 
(HRAs) from the group health plan requirements.  Under the new law, 
churches can offer a QSEHRA to its employees. In order to be a qualified 
church HRA, the following requirements must be satisfied:
1. Church must not be an applicable large employer (i.e., employ 

fewer than 50 FTEs).
2. Church must not offer a group health plan to any of its employees.
3. The HRA is provided on the same terms to all eligible employees.
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A WORD FROM OUR PRESIDENT
A term we frequently toss around within our staff family 
is “best practices.”  Much of our ministry to the Church 
centers on helping individuals and families who have 
answered the call to serve the Lord through their service 
to the Church or in a ministry function.  We work to help 
ministry people prepare for the very best. So doing our best 
is a goal that we lift high.

In Colossians chapter three we are encouraged to “work 
heartily, as for the Lord and not for men.”  Further, the 
Apostle Paul says “in a race all the runners run, but only 
one receives the prize.  So run that you may obtain it.” 
There is a lot in the Word that pushes us to give our very 
best for the Lord.  We want to do that daily. And the way 
that we are able to best do that in the ministry work that we 
have been entrusted with is to serve you well.

We say it a lot around here that every contact, visit, or 
phone call is a blessing, never an intrusion, in that we are 
privileged to help you in your process of preparing for your 
financial future.  When we do our staff devotions, sharing 
and prayers reflect our need to rely on the Lord for wisdom 
in this important task of serving pastors, missionaries, 
Christian college faculty and staff, and church workers.

All this to say that it is a privilege and a blessing for us to 
travel around the country and have interaction with many 
of our members.  My saying, of which my colleagues 
are probably tired of hearing, is “There are no bad days 
when you are serving the Lord through your work.  Tough 
days….yes!  But no bad days.”  Each and every day the 
staff of Servant Solutions works hard to get better and 
better.

Even though we travel around the country presenting 
information and teaching at conferences, you may or may 
not have had the chance to intersect with us in person.  We 
invite you to pick up the phone and give us a call or drop 
us an email message.  We would love to touch base and 
provide help in any way possible to improve your quest 
to achieve “best practices” in your stewardship of your 
personal finances and in your retirement planning.

God bless you and may your 
summer months include rest 
and respite as you continue 
your journey of service.

beauty in community
There is

COMMUNITY: a source of accountability, 
a source of encouragement.

COMMUNITY allows us to rely on others 
whose gifts are different from our own. 
 
At Servant Solutions, our gifts in 
financial planning can help you plan a 
better today and tomorrow.  

Contact us today about our FREE 
Financial Roadmap process that will 
get you on the road to a successful 
future in the areas of healthcare, college 
planning, budgeting, estate planning 
and retirement.
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  4. The HRA must be funded solely by the church, and no salary reduction contributions may be made.
  5. The HRA provides, after the employee provides proof of coverage – for the payment, or reimbursement – of an eligible 

employee for expenses for medical care incurred by the eligible employee or the eligible employee’s family members.
  6. The amount of payments and reimbursements for any year must not exceed $4,950 for an employee ($10,000 if the 

HRA provides for payments for family members of the employee). 
These amounts will be adjusted annually for inflation.

The HRA must be offered to all eligible employees. This includes all 
employees except those employees that:

• Have not completed 90 days of service.
• Have not attained age 25.
• Are part-time or seasonal employees.
• Are covered by a collective bargaining agreement.
• Are certain nonresident aliens.

The new law is effective for tax years beginning after Dec. 31, 2016.

Reporting Requirements for Qualified Small Employer HRAs
If an employer participates in a qualified small employer HRA, then the employer must provide written notice to each 
eligible employee no later than 90 days before the beginning of the plan year. The notice must include:
• The employee’s reimbursement amount for the year.
• A statement that the eligible employee should provide the information regarding the amount of permitted benefit to any 
health insurance exchange to which the employee applies for an advance payment of the premium assistance credit.
• A statement that if the employee is not covered under minimum essential coverage for any month, the employee may be 
subject to tax under section 5000A for such month and reimbursements under HRA may be includable in gross income.

The penalty for failing to provide the proper written notice is $50 
per employee, per incident, with a maximum penalty of $2,500 per 
calendar year. Transitional relief is available if notice is provided 
within 90 days after the date of this law’s enactment.

At Servant Solutions, we are not tax experts, but thought this information would be helpful and encouraging.  It is worth the 
effort for your church to set up a QSEHRA, as it could save a typical church employee $100s, if not $1,000s of tax dollars.  
See your tax advisor for advice on setting up an QSEHRA through your church, and start saving taxes on your medical 
expenses again.

…it could save a typical 
church employee $100s, if 
not $1,000s of tax dollars.

An expanding economy
The global economy is expanding and 
all parts of the world are participating. 
Growth should continue, albeit, with 
some deceleration into 2018.

Low volitility environment
The Federal Reserve should get some credit 
for today’s low-volitility financial environment 
with its very gradual approach to policy 
changes and the ultra slow pace of rate hikes.

Outlasting the past
The United States has had some long economic 
expansions: almost nine years in the 1960’s, nearly 
eight years in the 1980’s and a full decade in the 
1990’s.  But it’s possible that this expansion from the third 
quarter of 2009, may outlast them all.

Near a launching pad
For expansion to continue, U.S. capital 
spending and wage growth really have to 
kick in. The pickup in investments needs to 
broaden - which it should - but time 
will tell.

one minute

insights



PLAN DOCUMENT CHANGES
From time to time, the Servant Solutions Retirement Plan (SSRP) 
will modify its Plan Document. When material modifications are 
made, we will always inform you of those changes. As of July 
1, 2017, the SSRP Plan Document was amended and restated to 
reflect the following three modifications:

· At an unforeseen time in the future, the SSRP may add a Roth 
investment option.

· As of January 1, 2018, the special Section 403(b) catch-
up limitation for employees with 15 years of service will be 
eliminated.

· As of July 1, 2017, if a member has severed employment with 
a Plan approved employer for at least 60 days, he/she is entitled 
to partially or fully withdraw his/her combined accumulations.

If any part of this notice or the Summary Plan Document conflicts 
with the terms of the Plan Document, the terms of the Plan 
Document will always prevail. The entire Plan Document is 
available on the Servant Solutions website (located under “Plan 
Information”) for your review. If you do not have access to the 
website, please contact our office to request a copy.(800) 844-8983 • P.O. Box 2559, Anderson, IN 46018 • 

info@servantsolutions.org

HOW SHOULD I INVEST 
MY RETIREMENT FUNDS?
“We Do the Driving” option:
Servant Solutions offers nine LifeFund portfolio options. These 
target date portfolios are based on year of birth and were created to 
make investing easy. These funds place your retirement investments 
on a “glidepath”, becoming more conservative as you approach 
retirement.

“You Do the Driving” option:
Servant Solutions offers a menu of individual mutual funds for those 
who desire to build their own portfolio. These funds offer a variety of 
asset classes to help you allocate your funds according to your needs.

“Parking Lot” option: 
For the short-term investor or those who wish to avoid market 
volatility, Servant Solutions offers a Stable Value Fund with a 
guaranteed earnings rate. The stated annual earnings rate for the 
Stable Value Fund is 1.9% from July 1, 2017 to December 31, 2017. 
Because Plan expenses will be deducted from your account, your net 
annual earnings rate will be slightly less than 1.9%.


